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Were the training objectives achieved? YES/NO
(Provide reasons / give examples below)

Did the Candidate demonstrate the knowledge required for the role?

Did the Candidate encourage trainees to participate, share their experience, and self-
analyse?

Did the Candidate identify and respond to the trainees’ needs relative to expertise/experience?

Did the Candidate integrate practical CRM within technical training and line operations?

Did the Candidate incorporate NOTECHS or Company CRM Standards when appropriate?

Did the Candidate identify CRM reasons involved in accidents / incidents?

Did the Candidate regularly check for understanding and resolve ambiguity?

Did the Candidate demonstrate effective instruction and facilitation skills?

Was the Candidate supportive of CRM concepts and role model best CRM practice?
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